


Summary of benefits and additional
values for IBM employees

*The Zurich Researcn Laporaiory

«Jon opporiunities

«Developrent and educeaiior

°DO(lrll securlty and well-neing
lecognition and awards

«Casn compensailon

oFringe neneflis

«Vopile working

Worring togeiner

o[BI means.........
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The Zurich Research Laboratory

World-class researcn in a stirmnulating,
mllJrJrlJJELraJ ¥ et

nvironrent (> 30 differer
' comorm/ dedicaiac
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Comrmitrnent to diversity

ThelLap c IJ'FJ\/'_EES close relationsnips witn

2C e Iermg and indusirial partners

|t Is part of ine I_e,.'o mission to kKeep apreast of
technical fields inwnicn 2urope is tne glooel
leacler



Job opportunities

*Two ladder roarees path: Professional &
nanagerrer rneaving the sarme va
Individuzal Deyv elopmem'[ Plans (IDP)
Flign focus to xeep and improve employees
market value

Worldwide defin
and gromotion c
Work with International tearms

‘Internationsal assignmenis / Tecninical Rotailonzl
Progreur

«Mentoring

All internal open joos are visinle
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Development and education

Individuzsl Development Plan (IDP): to develop a
career plan and identify learning requirermenis
«Speclal development focus for nigner positions

(tecrniniceal and execuilve resources)

QR

«Greaf varlety of tecnnical and personzl developrent

[tlor) re'fund: contrioution to
0 to 75% of cosis
|
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niripution to Gerrnarn courses for spouses



Social security and well-being

on plan - defined c

contrioution scnerrne
(Be]'reg ;Orirmne)

avings affecting privete or semiprivate

surarnce
f Value depending on farnily situaiion (aporox. CrF 600
for adults, CHF 250 for cnildren per year)
«Accident Insurarnce
f Premiurms for jop-related as well as for non-joo-related
accidents paid oy 1BM
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Recognition and awards

«Different tyopes of aweards

fFor exceptional tecninical work or for exceptional

effort arnd effectiveness
f Glooeal Tecnnical Rec gmrlom rlvvrlr(b Sravol, Nighni
or tne Towrl, Dinner for Two, etc
«Hesiricied Sitock Umr (RSU 5)
i For oloyees with ine greaiest ¢ JJ enrJrlJ fortne most



Cash compensation

fBase salary
f Growin Driven Profit-snaring

/W

Executed on individual nasis
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Fringe benefits

Employee stock gurcnase progreaur
*5% discount of IBM stocks (up to 10% of salary payrnents)
fLezve of apsernice programs (;?loorlrlrels 2ic.)
FolcKness and :I_Luclen tincome plan (neyond legal
recuirernents)
Felocation grograur
f Railway nalf-fare seasorn ticket
fFarmily Service: Sugpori in ine areas of Childcare,
rlormecare and Eld
fBonus for recomrmernding new employees
f Speclal conditions for insurance (ZUrl Conrnect)

clercare



Mobile working

Worrking wnern ancd wnere you are rmost efficient
‘Horme terminal prograrn (oroadozand)
«Adveanced IT Infrastruciure



Working together

«Oper flow of Inforrmatiorn
«Culture of trust and confidence
-\/\/ork]ng iy ]n'teme tional tearms

Innoveatior
-rmolo/ ele tlons, soclal actlviil
rsonnel Comrmission (PEFO)
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f Feedoack channels: Opinion survey, Spear-upl, Oper
Door
frloony Clug

C
r Get-togeiner evenis (aperos, art openings, eic.)



IBEM means.......

T solutions and services as core cormpeiernce
Slgnificant invesimernis Iin researcrh ard
develooment
flnnovaiive tecnnologies, groducts and services
rrenowledge of employees is the ke
f Continuous personal developrnent aric
r Cnallenging customer relations
Worr-/Life-Balance
slnnovative working concegis
«Exiensive Intranet to ne indeperndent frorm tirme
and place
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